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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Alex Zhang, APSCA membership number: CSCA 21701868
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit was planned for one auditor x one day.
Announcement Type: It was a Semi-Announced audit.

Business partner information: The auditee was established in 2012 and located at ROOM 301, 1# BUILDING, YINGFENG
INDUSTRIAL PARK, NO. 34, XIANGYIN ROAD, NANLIAN XIANGQIAN VILLAGE, LONGGANG STREET, LONGGANG
DISTRICT, SHENZHEN, Guangdong Province (I~ & &I H 5 Bk driamism el mE i34 S BETIENS B
3011#). The factory name on Business License was: “iFil|fi & {7 &=l R 4T, Shenzhen Xinyifa Umbrella Co., Ltd.”,
According to management interview and sales contract review to confirm that, the factory always used the English factory
name “HUIFENG UMBRELLA COMPANY LIMITED” to contact with customers, therefore, the auditee confirmed to use the
English factory name “HUIFENG UMBRELLA COMPANY LIMITED” as final factory name on report, which was same as
previous audit report. The facility mainly produced Umbrella with the main production processes of cutting, sewing,
assembly and packing processes, no producing process was subcontracted to outsource.

Audited location information: The auditee rented the half of 3F for one 5-storey production building with about 700 square
meters and used those building area as production workshop, warehouse and office. There was no canteen or dormitory
provided to workers by the auditee. The 1F of the building was rented by an injection molding factory, the 2F was garment
factory, the other half of the 3F was rented by an embroidery factory, the 4F to 5F were rented by a glasses company.
According to onsite tour, management interview and workers interview to confirm that, there was no share working area or
share work force between the auditee and other factories in the same building, therefore, this audit only covered the
auditee area.

Operating shifts and hours: Normal working hour was 5 days and 40 hours working time per week. One shift of working
time arranged to all workers as: 08:00-12:00, 13:30-17:30, regular overtime working started from 18:00 to 20:00.
Attendance records from 1 October 2023 to 18 October 2024 of 5 sampled workers were reviewed randomly. Maximum 2
hours overtime per day, maximum 18 hours overtime working per week and maximum 74 hours overtime per month, and
at least one day off after 6 days consecutive working days was guaranteed. No obvious low or high season was in the
auditee for last 12 months.

Time recording system: Finger print attendance machines were used to record the time in/out.

Salary payment details: The local minimum wage standard was set at RMB 2360 per month since 1 January 2022 (equal
to RMB 13.57 per hour). Workers were paid by bank transfer around the 7th of each month and the latest payment month
was September 2024. Sampling 5 workers’ payrolls from October 2023 to September 2024 showed that workers were
paid with the minimum hourly rate of RMB 13.57, which was equal to the local minimum wage standards. Workers were
paid at 150%, 200% and 300% of the regular wages for the overtime conducted in the regular days, rest days and
statutory holidays.

Worker number information:

« 25 employees in total, including 14 production workers and 11 non-production employees.

* 14 production workers, including 3 male workers and 11 female workers.

* 19 domestic migrant workers, including 6 male workers and 13 female workers. There was no foreign migrant, young,
pregnant, seasonal, temporary, disabled, home-based workers.

» There were no interns, apprentices, contractor workers.

Good practices: Workers had short break time between 10:15 to 10:30 and 15:45 to 16:00.

Worker organization details: There were two worker representatives in the factory who were elected in January 2024.
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There was no other worker organization.

Circumstances: The management staff were open and cooperative during the audit. There was no special circumstance
during the audit.

Summary of findings: Findings were detected in PA1, PA5, PAG, PA7

PA1: Incomplete management system implementation and production capacity planning

PA5: The factory did not calculate basic need wages, the remuneration paid to workers were lower than the requirement of
GLWC's calculated basic need wages. Insufficient social insurance.

PAG6: Excessive monthly overtime

PA7: Some employees did not participate in work injure insurance. EHS training records did not show the training
assessment results.

Attachments:

1. There was no government waiver on social insurance and overtime in the factory. There was no collective bargaining in
the factory. No labor contractor, agency, etc. was used in the factory. Therefore, these documents were not applicable to
attach to the report.

2. The Personal Information Protection Law of the People’s Republic of China was effective as of November 1, 2021. The
producer signed the “General Terms and Conditions of Business” of TUV Rheinland in China before the audit and ensured
that relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.
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SITE DETAILS

Site Site amfori ID
HUIFENG UMBRELLA COMPANY  156-049240-001
LIMITED

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 25 Workers
Legal minimum wage in local currency 2,360 Monthly
Lowest wage paid for regular work at the site 2,360 Monthly
Calculated living wage in local currency 3,719 Monthly
Total sample 5 Workers

Other Metrics

Male workers 9 Workers
Female workers 16 Workers
Non-binary workers 0 Workers
Permanent workers - Male 9 Workers
Permanent workers - Female 16 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 6 Workers
Domestic migrant workers - Female 13 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 9 Workers
Workers hired directly - Female 16 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: HUIFENG UMBRELLA COMPANY LIMITED | Site amfori ID: 156-049240-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respected the principle,
according to document review, onsite tour,
management interview and workers interview to
confirm that, the factory established and
implemented a management procedure for the
amfori BSCI Code of Conduct, but there were still
gaps in some performance areas between the
factory's actual implementation and the amfori
BSCI Code of Conduct and legal requirements,
such as social insurance coverage percentage,
monthly overtime hours control, etc. The
management representative stated that the current
implementation on social responsibility was mainly
based on the requirements of other factories in the
same industry and local departments. They would
analyze the root cause and improve the identified
findings. It violated the requirements in the amfori
BSCI system manual.

WEAZ B ETREN , B HER , W
1% . BEREEMR TR . T B8 T HEKH
7 amfori BSCHT AP EEIER . BRI £—
Lo AT A I FRAT 5 B S amfori BSCIHT A HEM
T FE Rz [ABTFEEE , HAHREEE . A
IR EEE R - ERENEETENTS
HERTEEEEERTLEMT DR HHhE )
HI—E6Z SR | A ST HRBIR s TR AR E
ATFPIE - XER T amfori BSCIRGF M HIE

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected the principle,
according to document review, management
interview and workers interview to confirm that, the
factory established a written production cost and
capacity planning procedure, but the procedure
document failed to integrate overtime time control.
The management stated that the factory failed to
establish a complete capacity plan to complete the
expected order delivery, resulting in that monthly
overtime exceeded regulatory requirements during
this audit. It violated the requirements in the amfori
BSCI system manual.

PA 5: Fair Remuneration

W S ETERN L BEHER . BER
R TR . T B 7 BEAEFAS™
RENIRARFF . BRI F U ARREES SNV [E &
7. BEES L] AR — P ERIRTR
ERAFEIENTERE . SECRAERZ I R0
BHEME R ER T amfori BSCIRFFHHHIE
*oe
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Site: HUIFENG UMBRELLA COMPANY LIMITED | Site amfori ID: 156-049240-001

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

The auditee did not respect the principle, according
to document review, management interview and
workers interview to confirm that, the factory did not
conduct the collection of worker’s daily cost and
calculation to identify possible gaps existing
between the actual remuneration and the basic
need wages, the salary sampling of April 2024,
June 2024 and September 2024 showed that the
remuneration paid by the factory each month for
about 80% of workers were lower than the
requirement of GLWC's calculated basic need
wages (RMB 3719 per month, and those workers
received remuneration paid with about RMB 3400
per month). The management stated that the
factory was not aware of this requirement. It
violated the requirements in the amfori BSCI
system manual.

WEIZAFRBTZEN , B HER . BEER
BRIAHHEN . I & TRIATERESR
WA E D ARR B IR AR TR EEAT
B2 [AIRIEE L 202454 B~ 202446 A K20245F9
AT # s R rE980% R T I & A AR
BT GLWCIHHEMEEEATHEMER (& A
371970 . XA TE AEIREIZI34000T » - BIE
EBiFor . I AEEZER. & T amfori BSCI:
HFMEER-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee did not respect the principle, according
to management interview, worker interview and
purchasing records of social insurances review, it
was noted that the factory did not purchase 5-types
social insurances for partial employees. Due to the
latest social insurance record (October 2024), there
were 25 employees in total in the factory (included
8 retired workers, no new employee or dispatched
worker involved. The factory should purchase
social insurance to 17 employees), 6 out of 17
employees did not purchase endowment insurance,
work injury insurance, unemployment insurance,
medical insurance and maternity insurance. The
factory had checked that those workers that were
not covered by the social insurance, were covered
by rural endowment insurance, however, no
corresponding written evidence was collected.
Through worker interview to know that, partial

WEZ A ABTZEN L EHEEERN s TAR
I RMETILFEER AWM . I F&aEo0TH
LMAERIFR - RI|EEFEILRIZF 20245F
108 . I #2552 AT  AFEsREMFRIERT ,
BAFAARTISRET . T WAH175RATNE
R JA7TRRTRAFeEATHRMEFRERE . T
fotrbe . Folbirbe . EFfRIsfESRE- T 3%
A T B IR R AR IR FRER
f . BRERWEARRA B EEE. BERTHE
MFSRTAEEEEWIHR . ERTHEAR
HiEH =R B2 E73%-
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Finding

workers did not like to repeat purchasing social
insurance in the factory. It violated Social Insurance
Law of the People's Republic of China, Article 72 &
73.

PA 6: Decent Working Hours
Site: HUIFENG UMBRELLA COMPANY LIMITED | Site amfori ID: 156-049240-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The auditee did not respect the principle, according
to management interview, workers interview and
review 5 sampled workers’ attendance records
from 1 October 2023 to the audit date, it was noted
that working hours recording system did not have
capacity to control excessive working hours. The
management stated that the factory established the
plan to reduce the overtime hours step by step, but
the working hours recording system did not have
capacity to control excessive working hours. It was
noted that the monthly overtime hours of 5 sampled
workers were exceeding 36 hours in all sampled
months: the maximum monthly overtime hours of 5
workers were 66 hours in April 2024. Maximum
monthly overtime hours of 5 workers were 74 hours
in June 2024. Maximum monthly overtime hours of
5 workers were 58 hours in September 2024.
Through worker interview to know that, workers did
not know about working hour control plan, the
production supervisor notified the arrangement of
overtime on weekday nights and Saturdays,
workers wanted to have more overtime working to
get higher payment. It violated PRC Labor Law,
Article 41.

WEZ A AETZEN RS ERERY . ATH
P REEESEHFR R T I2023F10 A1H Z&ZY
FEEIRFEN , TREERFA R = HEs
Erngt- BREFR . I 23 7 5wt
D= gy o R (= D = 2 = 7 =i e N ]
Pt 5EH i A TR HitE Aine) Ainsiet e piE
1177 36:58F = 202454 A5 A BIFRA BAn#EAT 8] 4 66
JEF - 202456 5 A 8RR A BANPERT 8] 74458 -
20249 A5 A BIEA HANBEET )4 588t - j@IEHR
TieH . TAPALE TRHEHE . mE~E
ERMTFEENIILEBFMMNEH , ATEE
ZINPEERBESI - BR T AR LHET
shik B4

PA 7: Occupational Health and Safety
Site: HUIFENG UMBRELLA COMPANY LIMITED | Site amfori ID: 156-049240-001

Question: 7.2 |s there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?
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Finding

The auditee partially respected the principle,
according to documents review, management
interview and workers interview, it was noted that
the factory purchased work injury insurance for 11
employees. However, 14 employees still did not
participate in work injure insurance or commercial
injure insurance. The management stated that,
partial workers did not want to purchase social
insurance in the factory, the factory had established
the procedure of work injury treatment, there was
no working accident happened in last 12 months. It
violated Social Insurance Law of the People's
Republic of China, Article 33.

WEZ R A ETRZEN R ERE  BEE
HHERTHHEEN . I EANMERATIMETT
{5138 - B{FE 148 RTRMI Tk siE 2l
Ete. BEEET . o RTAEELN WXt
£, I 8577 Tipdbigfe s L 312 BUlskis
BALHEMNEE . BRT i AR LTINERS R
% F33%

Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure

workers understand the rules of work, personal protection and measures for preventing and reacting to

injury to themselves and fellow workers?

Finding

The auditee partially respected the principle,
according to documents review, management
interview and workers interview, it was noted that
the EHS training records of production workers did
not show the training assessment results. Through
workers interview to know that, the factory
conducted at least one EHS training to workers per
year. The management stated that, training records
required attendance confirmation and training
duration, but the training assessment results was
not indicated. It violated the Regulations on
Production and Business Unit Safety Training,
Article 22.

WE T B ETEREN L BN EE L BEE
WHBERATHHEEN . EFRTHEET 2SR
FADTRIEZER . BEATHHSEM . T
FFEEIMT-REFDREEZ 2. BEES
T - WL RFEERIIARIRFIEEAK . B
TR E 2GR . BR T EFEERuT S
WHE 225
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